ORDINANCE #9 - 2007
AN ORDINANCE OF THE BOROUGH OF SPRING LAKE HEIGHTS 
ESTABLISHING SALARIES AND WAGES FOR 2007
Be it ordained by the Mayor and Council of the Borough of Spring Lake Heights, New Jersey, the following:

A. G E N E R A L   P R O V I S I O N S 
1. The following salaries and wages are established as per Chapter 16‑2.4 of the Borough Code.

2. Any pay shall be prorated on a per diem basis if necessary.

3. Mayor and Council shall be able to hire a new employee in any Employment Designation at a particular salary level anywhere between the starting and maximum base for the designation, in recognition of that person's previous training and experience.

4. These schedules and provisions shall continue in effect until subsequently amended.

5. With the exception of certain instances especially and separately directed by Mayor and Council, the provisions contained in all schedules below shall be paid retroactively to January 1 of the year 2007, as soon as practical after formal adoption of this ordinance,  on all earnings paid to date.  

6. Regular full‑time Police salaries are subject to any current contract with the S.L.H. P.B.A. Local No. 50 which are on file in the office of the Clerk.

7. Regular full‑time Public Works and Utility salaries are subject to any current contracts with the S.L.H. Employees Association which are on file in the office of the Clerk.

8. Mayor and Council may create by resolution any new employment designation and establish the pay level therefore, and insert it in any of the payment schedules, provided they insure that sufficient budgeted funds are available for the purpose.

B. S P E C I A L   P R O V I S I O N S

1.
EMPLOYEE BENEFITS



a.
Full time permanent employees shall be entitled to three (3) personal days with pay.  
C. P A Y   S C H E D U L E S 

1. GENERAL MANAGEMENT


Designation




Annual








Minimum
Maximum



Police Chief




$85,000
$114,143


Police Captain/Acting Chief


$80,000
  $98,182


Borough Clerk




$50,000
  $68,342


Borough Administrator




  $18,000


Superintendent of PW/Utilities

$60,000
  $90,538


Borough Collector





  $68,141


Court Administrator



$40,000
  $56,000



Court Interlocal Differential




  $10,000


Court Administrator Comp-Time Differential


    $4,000


Deputy Borough Clerk



$40,000
  $64,247


Code Enforcement/Zoning Officer

$40,000
  $57,286
2. POLICE DEPARTMENT**


Hired prior to January 1, 2007



Lt. (after 1st year)





$95,646


Lt. (1st year)






$90,971


Sgt. (after 1st year)





$89,062


Sgt. (1st year)






$86,179


Corporal






$85,104


Patrolman (after 5th year)




$84,038


Patrolman (after 4th year)




$73,235


Patrolman (after 3rd year)




$66,092


Patrolman (after 2nd year)




$58,951


Patrolman (after 1st year)




$51,810


Patrolman (during 1st year)




$34,832


Hired after January 1, 2007



Lt. (after 1st year)





$95,646



Lt. (1st year)






$90,971



Sgt. (after 1st year)





$89,062



Sgt. (1st year)






$86,179



Corporal






$85,104



Patrolman (during 1st year)




$34,832


Patrolman (after 1st year)




$42,033


Patrolman (after 2nd year)




$51,234


Patrolman (after 3rd year)




$59,435



Patrolman (after 4th year)




$67,636



Patrolman (after 5th year)




$75,836



Patrolman (after 6th year)




$84,038


** Salaries listed subject to approval of 2007/2010 PBA contract
3. PUBLIC WORKS AND UTILITY DEPARTMENT




Designation




Annual








Minimum
Maximum


Laborer




$25,000
  $58,240


Head Maintenance Mechanic


$33,000
  $70,248


Foreman/Sanitation



$30,000
  $73,761


Foreman/Public Works


$30,000
  $67,367


State Licensed Operator-Utility

$55,000
  $74,767


Utility Interlocal Differential




    $2,000
4. OTHER FULL TIME EMPLOYEES   




Designation         



Annual









Minimum
Maximum



Administrative Aide



$21,500
 $54,052
          

Other Regular Employee ‑ as particularly



  designated by Mayor and Council

$17,900  
 $42,782
5. TEMPORARY/PART‑TIME/HOURLY EMPLOYEES



Designation                        

         Hourly Rate


Assistant to Tax Assessor



$19.25



Aide to Administrator/Clerk



$14.00



Deputy Court Administrator



$15.00



Court Violations Clerk




$12.00



Police Matron





$14.00


Public Works Laborer



  
  $9.90



Clerical/Temporary



  
  $8.53


Deputy Fire Safety Official



$15.00


Temporary Unclassified


  
  $6.58



Crossing Guards




$13.00

.
Police Clerk





$12.00



Housing Officer Inspections 



$25.00 per inspection  

.
Class I Special Police Officer



$12.00



Class II Special Police Officer



$14.50


Class II/with at least 1 yr. experience


$15.50
6. PART‑TIME OFFICIALS






Designation




Annual








Minimum
Maximum
Chief Financial Officer

            $10,000           $25,000


Tax Assessor



            $12,000
$18,311


Tax Assessor's Field Assistant
           

  $3,500
  $6,028


Court Judge




$12,000
$27,000


Prosecutor




$12,000
$23,900


Fire Safety Official



  $7,500
$12,457


Welfare Director



  $3,500
  $6,078


Board Secretary-Pl.Bd./Bd.of Adj.

  $1,500
  $2,500


Board of Health Secretary


  $1,000
  $1,250


Emergency Management Director

  $2,500
  $7,781


Emergency Management Deputy Director
  $1,500
  $1,565


Recycling Coordinator



      -

  $6,255


Asst. State Licensed Operator-Utility



  $5,241


Mayor






 
  $4,500


Councilperson





 
  $3,500
7. SUMMER RECREATION



Designation



         Hourly Rate



Head Park Counselor  




$9.35



Park Counselors/Maintenance



$7.61



Park Security Guard




$9.86








 Annual



Designation



Minimum
Maximum


Salaried Recreation Staff


$500

 $3,000
D. HEALTH BENEFITS



Pending any final amendment by ordinance to The Revised General Ordinances of the Borough the following provision shall apply to all new employees appointed to regular‑full time status:

1. Employees hired for regular full‑time status, shall be entitled to and will receive, under the health insurance plan, individual or full family coverage on a non‑contributory basis, as required. Said coverage, and all other contractual personnel benefits, shall become effective as per the master insurance policies agreed to by council.

E. NON‑CODIFICATION CLAUSE



Since it is intended that this Ordinance shall be amended annually and is of an internal nature, it shall not be codified, but shall be on file in the office of the clerk for public inspection.
F. REPEALER 



All ordinances or provisions of any other ordinance inconsistent with these provisions are hereby repealed only to the extent of those inconsistencies.

G. WHEN  EFFECTIVE 



This ordinance shall take effect at once after publication and final passage according to law and as stated herein.
NOTICE

The foregoing ordinance was introduced and passed on first reading by the Mayor and Council of the Borough of Spring Lake Heights on August 27, 2007 and was finally adopted on September 10, 2007.  
______________________________

Theresa S. Casagrande

Acting Borough Clerk
