ORDINANCE NO. 06-2008
AN ORDINANCE OF THE BOROUGH OF SPRING LAKE HEIGHTS 
ESTABLISHING SALARIES AND WAGES FOR 2008
Be it hereby ordained by the Governing Body of the Borough of Spring Lake Heights, in the County of Monmouth, New Jersey, the following:

A. GENERAL PROVISIONS
1. The following salaries and wages are established as per Chapter 16‑2.4 of the Borough Code.

2. Any pay shall be prorated on a per diem basis if necessary.

3. Mayor and Council shall be able to hire a new employee in any Employment Designation at a particular salary level anywhere between the starting and maximum base for the designation, in recognition of that person's previous training and experience. 

4. These schedules and provisions shall continue in effect until subsequently amended.       

5. With the exception of certain instances especially and separately directed by Mayor and Council, the provisions contained in all schedules below shall be paid retroactively to January 1 of the year 2008, as soon as practical after formal adoption of this ordinance,  on all earnings paid to date.  

6. Regular full‑time Police salaries are subject to the current contract with the S.L.H. P.B.A. Local No. 50, which is on file in the office of the Clerk.

7. Regular full‑time Public Works and Utility salaries are subject to the current contract with the S.L.H. Employees Association which is on file in the office of the Clerk.

8. Mayor and Council may create by resolution any new employment designation and establish the pay level therefore, and insert it in any of the payment schedules, provided they insure that sufficient budgeted funds are available for the purpose.

B. SPECIAL PROVISIONS
1.
EMPLOYEE BENEFITS



a.
Full time permanent employees shall be entitled to three (3) personal days with pay.  
C. PAY SCHEDULES
1. GENERAL MANAGEMENT


Designation




Annual








Minimum
Maximum



Police Chief




$85,000
$114,143**


Police Captain/Acting Chief


$80,000
  $98,182**


Borough Clerk




$50,000
  $70,905


Borough Administrator




  $18,675


Chief Financial Officer


$55,000
  $70,000



Superintendent of PW/Utilities

$50,000
  $92,801


Borough Collector





  $70,696


Court Administrator



$40,000
  $58,100


Court Interlocal Differential




  $10,000


Court Administrator Comp-Time Differential


    $4,000


Deputy Borough Clerk



$40,000
  $66,656***


Code Enforcement/Zoning Officer

$40,000
  $59,434
**Base salary is at 2007 rate; 2008 contract under negotiation; Ordinance will be amended for 2008 final base salary.

***Deputy Clerk is presently paid as a part-time hourly employee @ $25.00 per hour.
2. POLICE DEPARTMENT



Hired prior to January 1, 2007



Lt. (after 1st year)





$99,328


Lt. (1st year)






$94,473


Sgt. (after 1st year)





$92,491


Sgt. (1st year)






$89,497


Corporal






$88,381


Patrolman (after 5th year)




$87,273


Patrolman (after 4th year)




$76,055


Patrolman (after 3rd year)




$68,637


Patrolman (after 2nd year)




$61,221


Patrolman (after 1st year)




$53,804


Patrolman (during 1st year)




$36,173


Hired after January 1, 2007



Lt. (after 1st year)





$99,328


Lt. (1st year)






$94,473


Sgt. (after 1st year)





$92,491


Sgt. (1st year)






$89,497


Corporal






$88,381


Patrolman (during 1st year)




$36,173


Patrolman (after 1st year)




$44,690


Patrolman (after 2nd year)




$53,207


Patrolman (after 3rd year)




$61,723



Patrolman (after 4th year)




$70,240.



Patrolman (after 5th year)




$78,756



Patrolman (after 6th year)




$87,273



PUBLIC WORKS AND UTILITY DEPARTMENT




Designation




Annual








Minimum
Maximum


Laborer




$25,000
  $60,424


Head Maintenance Mechanic


$33,000
  $72,882


Foreman/Sanitation



$30,000
  $76,527


Foreman/Public Works


$30,000
  $69,893


State Licensed Operator-Utility

$55,000
  $77,571


Utility Interlocal Differential




    $2,000
3. OTHER FULL TIME EMPLOYEES   




Designation         



Annual









Minimum
Maximum



Administrative Aide



$21,500
 $56,079
          

Other Regular Employee ‑ as particularly



designated by Mayor and Council

$17,900  
 $44,386
4. TEMPORARY/PART‑TIME/HOURLY EMPLOYEES



Designation                        

         Hourly Rate


Deputy Clerk-Part Time



$25.00



Aide to Administrator/Clerk



$14.00



Deputy Court Administrator



$15.00



Court Violations Clerk




$12.00



Police Matron





$14.00


Public Works Laborer



  
  $9.90



Clerical/Temporary



  
  $8.53


Deputy Fire Safety Official



$15.00


Temporary Unclassified


  
  $6.58



Crossing Guards




$13.00


Police Clerk





$12.00



Housing Officer Inspections 



$25.00 per inspection  


Class I Special Police Officer



$12.00



Class II Special Police Officer



$14.50


Class II/with at least 1 yr. experience


$15.50
5. PART‑TIME OFFICIALS






Designation




Annual








Minimum
Maximum


Tax Assessor



            $12,000
$18,998


Tax Assessor's Field Assistant
           

  $3,500
  $6,254


Court Judge




$12,000
$28,013


Prosecutor




$12,000
$24,796


Fire Safety Official



  $7,500
$12,924


Welfare Director



  $3,500
  $6,306


Board Secretary-Pl.Bd./Bd.of Adj.

  $1,500
  $2,500


Board of Health Secretary


  $1,000
  $1,250


Emergency Management Director

  $2,500
 $10,000


Emergency Management Deputy Director
  $1,500
  $1,565


Recycling Coordinator



      -

  $6,255


Asst. State Licensed Operator-Utility



  $5,241


Mayor






 
  $4,000


Councilperson





 
  $3,000
6. SUMMER RECREATION



Designation



         Hourly Rate



Head Park Counselor  




$9.35



Park Counselors/Maintenance



$7.61



Park Security Guard




$9.86








 Annual



Designation



Minimum
Maximum


Salaried Recreation Staff


$500

 $3,000
D. HEALTH BENEFITS



Pending any final amendment by ordinance to The Revised General Ordinances of the Borough the following provision shall apply to all new employees appointed to regular‑full time status:

1. Employees hired for regular full‑time status, shall be entitled to and will receive, under the health insurance plan, individual or full family coverage on a non‑contributory basis, as required. Said coverage, and all other contractual personnel benefits, shall become effective as per the master insurance policies agreed to by council.

E. NON‑CODIFICATION CLAUSE



Since it is intended that this Ordinance shall be amended annually and is of an internal nature, it shall not be codified, but shall be on file in the office of the clerk for public inspection.
F. REPEALER 



All ordinances or provisions of any other ordinance inconsistent with these provisions are hereby repealed only to the extent of those inconsistencies.

G. WHEN  EFFECTIVE 



This ordinance shall take effect at once after publication and final passage according to law and as stated herein.
The foregoing ordinance was introduced and passed on first reading by the Mayor and Council of the Borough of Spring Lake Heights on August 18, 2008 and was finally adopted on September 8, 2008.  
THERESA S. CASAGRANDE
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